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Abstract 
 
In a society whose economic mechanisms are based on the principles of a competitive economy, the prosperity of a family 
depends primarily on its members engaging in gainful economic activities. A special category represents those families are 
composed of people with disabilities These families have greater economic problems than others due to the inability of people 
with disabilities to carry out productive and poor financial support from the state. Usually these people are guided by their degree 
of disability to the institution in which they can recover some or all outstanding capabilities and where they can carry out useful 
according to their abilities (Guide for assistance in seeking employment for people with disabilities). 
© 2014 The Authors. Published by Elsevier Ltd. 
Selection and peer-review under responsibility of the Organizing Committee of WCES 2014. 
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1. Introduction 
Disability is a social condition and not a medical condition. Regarding the definition of disability nationally 
should be noted that the Romanian legislation is still present term "disabled person" instead of the phrase "person 
with disability". Law number 448 of 6 December 2006 on the protection and promotion of the rights of persons with 
disabilities, as amended in September 2010, the most important law in disability - Covers on people with disabilities, 
not disabled. The law mentioned above, “Persons with disabilities are those people whose social environment, 
inadequate physical deficiencies, sensory, physical, mental and/or associated or totally prevent them from limiting 
access to equal opportunities in society, requiring protective measures to support the integration and social 
inclusion”. Under the legislation, people with disabilities, whatever the nature or degree of disability, are entitled to 
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free school education adapted to their needs and desires. People with disabilities and their families are the primary 
decision factor in the choice of formal education/ education - usually special educational alternative etc. Families are 
composed of people with disabilities have greater economic problems than others due to the inability of people with 
disabilities to carry out productive and poor financial support from the state. Usually these people are guided by 
their degree of disability to the institution in which they can recover some or all outstanding capabilities and where 
they can carry out useful according to their abilities. Among people with some degree of disability can be recovered 
and integrated into society, most of these people having light and medium degree of disability, and some of those 
with handicap (some blind). The most direct way and most effective way to contribute to the welfare of families are 
framing its members work.“A society proves degree of assimilation of human rights and civilization stage attained 
by social services for the system of improving the life quality that they develop”. (Talpas, 2009, p.43). In Romania, 
the employment of people with disabilities is mentioned as a priority in all strategic documents on employment in 
general public as well as the integration of people with disabilities. In reality, according to a recent study (Diagnosis: 
Excluded from the labor market - Barriers to employment of people with disabilities in Romania, Academic Society 
of Romania, 2009, pp. 9-10), here is the employment rate of people with disabilities on the work in Romania:  
1. Employment rate of persons with disabilities is significantly lower compared to the general population. 
Only 12.7% of disabled people aged 18-55 years have a job, at a distance of more than 57 percentage points in 
the employment rate of the general population sample of the same age. In addition, the unemployment rate is 
twice higher among people with disabilities. However, in recent years, there is a positive trend in the 
employment rate of people with disabilities. It has doubled in the period 2003-2009 and the nominal number of 
disabled persons who have a job increased three times. 
2. The main factor influencing the employment of disabled people is education. Unfortunately, from this point 
of view, the educational system in Romania creates major disadvantages for people with disabilities. Thus it 
appears that the incidence of non-schooling and early dropout is seven times, twice higher for people with 
disabilities to the general population. Most disadvantaged group in terms of access to education is comprised of 
individuals with physical, somatic or visual severe in rural areas. In addition the quality of education in 
segregated schools or home education is perceived as being weak. 
3. People with disabilities have significantly lower incomes compared to the general population. This 
disadvantage is extended to all households that include a disabled person (income of 60% of the national average 
household level) and kept even if the disabled person has a job (net average salary is about 65% the national 
average). 
4. The reason most frequently mentioned by people with disabilities who are seeking employment is linked to 
health problems. In the work capacity observed significant differences between self-assessed work ability and 
capacity to work officially certified. It also notes a much stronger correlation between employment and self-
assessed work ability, which raises questions about the accuracy of current assessment tools. 
5. Conditioning granting social benefits of working capacity proves to be a disincentive to return to the labor 
market. If you re-engage those who receive disability pension and second degree must give total retirement. 
Considering that the work can be lost at any time, and the result of a revaluation Recovery is unpredictable 
(including by framing a degree easier and therefore a pension smaller) and very bureaucratic, the majority of 
disability pensioners given up looking for a job and basically out of active life. 
6. No significant differences between the type of employers for people with disabilities and the general 
population. Thus, about 61% of disabled people who have a job are employed by private companies, 31% by 
public or state-owned companies. Employment protected segregated units is very low, about 1%. Therefore, 
people with disabilities are employed in an overwhelmingly competitive open labor market. 
7. From the perspective of employers were found positive attitudes towards the principle of integrating people 
with disabilities into the labor market, but a little more reticent regarding their actual employment. The reasons 
given by employers in Romania include concern about lower productivity, the need for more careful supervision 
or higher probability of absence due to medical problems. Employers who have had experience working with 
people with disabilities, however, have not confirmed these fears, even the contrary mentioned an incentive for 
them to solve given tasks. 
8. For a society where almost half the population has discriminatory attitudes towards people with disabilities, 
the survey revealed a very small percentage of respondents who felt discriminated against (10%). It should be 
noted, however, the large number of non-responses, which are up to 70% for Roma women with disabilities. The 
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highest incidence has discrimination in public spaces (street, school, shopping, public transportation) by 
neighbors and employment. (Guide for assistance in seeking employment for people with disabilities). 
 
2. Education of people with disabilities 
Academic Society of Romania conducted the study "Diagnosis: Excluded from the labor market. Barriers to 
employment of people with disabilities in Romania, (2009). The study was based on two main pillars, a survey on a 
sample of 1,555 persons with disabilities, institutionalized, aged 18-55 years, and some qualitative consisting of four 
focus groups and 40 interviews with persons with disabilities, representatives NGOs, employers and public 
institutions. The results show that: The main factor influencing the employment of disabled people is education. 
Unfortunately, from this point of view, the educational system in Romania creates major disadvantages for people 
with disabilities. Thus it appears that the incidence of non-schooling and early dropout is seven times, twice higher 
for people with disabilities to the general population. Most disadvantaged group in terms of access to education is 
comprised of individuals with physical, somatic or visual severe in rural areas. In addition the quality of education in 
segregated schools or home education is perceived as being weak.  
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
Figure 1. Employment of persons with disabilities by level and type of education 
 
On the other hand, people with disabilities have significantly lower incomes compared to the general population. 
This disadvantage is extended to all households that include a disabled person (income of 60% of the national 
average household level) and kept even if the disabled person has a job (net average salary is about 65% the national 
average). The reason most frequently mentioned by people with disabilities who are seeking employment is linked 
to health problems. Regarding work capacity observed significant differences between self-assessed work ability 
and capacity to work officially certified. It also notes a much stronger correlation between employment and self-
assessed work ability, which reveals the need for more complex assessment tools. Conditioning granting social 
benefits of working capacity proves to be a disincentive to return to the labor market. If you re-engage those who 
receive disability pension and second degree must give total retirement. Considering that the work can be lost at any 
time, and the result of a re-evaluation for Recovery is unpredictable (including by framing a degree easier and 
therefore a pension smaller) and very bureaucratic, most pensioners disability given up looking for a job and 
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basically out of active life. The results of this study have highlighted some aspects of employers. Thus it was 
observed that there are significant differences between the type of employers for people with disabilities and the 
general population. Thus, about 61% of disabled people who have a job are employed by private companies, 31% by 
public or state-owned companies. Employment protected segregated units is very low, about 1% (in 2009). 
Therefore, people with disabilities are employed in an overwhelmingly competitive open labor market. 
 
 
Source: Academic Society of Romania, 2009 
Figure 2. Distribution of persons with disabilities who are unemployed by employer 
 
From the perspective of employers were found positive attitudes towards the principle of integrating people with 
disabilities into the labor market, but a little more reticent regarding their actual employment. The reasons given by 
employers in Romania include concern about lower productivity, the need for more careful supervision or higher 
probability of absence due to medical problems. Employers who have had experience working with people with 
disabilities, however, have not confirmed these fears, even the contrary mentioned an incentive for them to solve 
given tasks. Qualification is a matter of education and experience, and people with disabilities can be part of both. In 
terms of education, at present, people with physical disabilities can be part of a very good education and can achieve 
academic success and exemplary career. People who have a mental disability are educated and trained according to 
their capabilities. They receive special education and teachers that help them acquire both theoretical knowledge and 
practical.Thus, people with disabilities can identify people with enough education back-ground. 
 
3. Assistance and advice in job search 
 
Career education often include stories and not apparently directly related to the exercise of a profession, such as 
family life, leisure, raising children, family economics, issues of values and quality of life, how deal with dramatic 
situations in life: death, divorce, natural disasters, unemployment. Counseling is a form of social and/or social 
learning by providing new experiences and information with individuals they can to shape better and develop their 
identity and self-image, to integrate successfully into a way that is rewarding or facilitating overcome some critical 
contexts of life. Counseling, guidance and career education - the organization, methods, structure, human resources 
envisaged and occupational structures available - have evolved significantly in the industrial society, post-industrial 
information. School guidance and counseling - individual professional backs to fulfill their own career, thus it helps 
to have a dignified life destiny. The onset and intensification of school orientation occurs usually at the level of 
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school that marks the end and beginning of cycles. Professional orientation for people with disabilities trying to 
establish a balance between professions, considered as a whole, the personality seen in its entirety and functional 
limitations of the person. Vocational guidance and counseling disabled person intended that the practical techniques 
used to contribute to and facilitate self-discovery by an educational option fit their possibilities, abilities and 
interests. Career covers and identifies roles the individual is involved: students, employers, parents and the way they 
act in the family, school and society that can pass through stages in life: marriage, retirement. Toa you they are 
considered as a whole, indivisible. In this sense, every person has a career and not just those who successfully 
exercise a particular profession. (Tatu, 2008, pp.10-11). Vocational counseling is thus the set of actions designed, 
organized, carried out in the educational process in order to identify, stimulate, structure of specific and 
complementary passions of those capabilities.  
References 
Academic Society of Romania, (2009). Diagnosis: Excluded from the labor market. Barriers to employment of people with disabilities in 
Romania, Alpha Media Print 
Guide for assistance in finding a job for people with disabilities – COMBAT, (2012) 
Law 448/2006 republished (2008). on the protection and promotion of the rights of persons with disabilities 
Talpas.P, 2009, Perceptiile tinerilor institutionalizati versus societate.,Risoprint, Cluj Napoca 
Tatu, C., Career counseling, (2009). 
 
 
